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Moderator
Karen Barstad
When I was asked to be Plymouth’s
Moderator, I never imagined I’d
spend my first year doing most of
my work from my dining room table.
Although I’m enormously grateful
for the flexibility of Zoom and all it
has enabled us to accomplish as a
church, I’ve missed the spontaneity
and warmth of in-person meetings. I
know I’m not alone.
Despite COVID-19’s constraints, the work of the
Deacons has not been disrupted. We conducted four
Conversations with the Congregation, and each was
well attended. During these sessions we outlined
the work of the Lead Minister search committee,
explained the decision to move our playground,
described the visionary work of the Deacons, reflected
on COVID’s impact on our spiritual lives and church
activities, and presented the Growth Task Force’s
report. We invited members’ comments and questions
so that these hours together were truly conversations.
The Deacons took to heart what we heard, wanting
our work to reflect the needs and aspirations of our
congregation.
Last year the Deacons agreed to do a deep analysis of
our real estate and its history in order to understand
what it means to be a 21st-century church. Brian Siska
and Jeff Hall took the lead on this project, and their
work has helped inform the church’s racial justice,
radical hospitality, and growth endeavors. This is an
ongoing project, so the Sunday Forum presentation
that Brian and Jeff gave on March 14 is only one part
of the story we hope to share about our building and
grounds. Our goal is to make the best use of our real
estate both for ourselves and for our neighborhood.
Personally, I’ve been blessed to be in close
relationship with two stellar Lead Ministers. Paula and
I met weekly by phone during the last half of 2020, and
DeWayne and I have continued that practice since he
joined Plymouth. My conversations with both of these
wise leaders have led me to a greater appreciation for
our clergy team, a better understanding of my role as
Moderator, and a greater depth in my spiritual life. I
am humbled and grateful.
In a year unlike any in our long history, we at
Plymouth Church have demonstrated that we truly
seek the sacred within, among, and beyond ourselves.
Our creativity and resilience have stretched our minds
and hearts and given us great hope for an enduring,
meaningful future.

Leadership Council
Chair
Jason Schuller

C

onnection, growth, awareness
of the present, and an eye on
the future were common Leadership
Council themes this year. The
Council quickly worked through the
awkwardness of Zoom meetings, and
like our congregation, we accepted
that technology would enable us to
connect and work together as the world worked to
overcome the pandemic.
Early in the year, we welcomed members of the
Growth Task Force to discuss its 2019 report and
recommendations. The result is focused work by our
Boards and Committees on the ten identified areas
for growth and the development of a Marketing
Task Force. This newly minted task force, comprised
of church members and friends with marketing
backgrounds, will develop a strategy to promote
Plymouth Congregational Church of Minneapolis in
support of the goals of the Plymouth Growth Task
Force Report and the Purposes of Plymouth Church.
Ultimately, the plan will: 1) Support the ongoing
vitality of our congregation; 2) Ensure that Plymouth
more openly proclaims who we are and what we offer
in order to sustain our current membership and attract
more people into our church family of faith; and 3)
Share our values with a world that needs the good
news of radical love, inclusion, and inspired justice.
The murder of George Floyd and the continued
tragic killings of Black people across America further
emphasized the need for added support of Plymouth’s
Racial Justice Initiative (RJI) and our congregation
to do more to combat racism. The Council adopted
new versions of definitions of Working Groups,
Committees, Programs, Task Forces, and Initiatives
to reflect how these groups work within and
outside of Plymouth. An Initiative works across all
church groups for an unlimited time. The Council
recommended the Deacons approve and recommend
to the Congregation changes to the Bylaws that
would allow Chairs of Initiatives to be elected, voting
members of the Leadership Council. This proposed
change will be voted on during the June 2021 Annual
Meeting.
Finally, we said goodbye to our friend and Lead
Minister, Paula Northwood, and we welcomed our new
friend and Lead Minister, DeWayne Davis. During a
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global pandemic, our clergy, staff, boards, committees,
and initiatives found ways to connect with each other
and the greater community, make good change,
and take steps toward a continued bright future for
Plymouth Congregational Church. Thank you to
the clergy, staff, members, and participants of the
Leadership Council for all your efforts. Thank you,
Anne Seltz, for your attention to detail while taking
minutes. And thank you, Nancy Gores, for Co-chairing
with me. Your wisdom and insight are invaluable.
It was an honor to serve in the role of Chair of the
Leadership Council. I am grateful to the Plymouth
family.

Lead Minister
Rev. Dr. DeWayne L. Davis

W

hen I began my tenure
as Lead Minister in the
second half of the program year
during a global pandemic, I
was prepared to spend valuable
time adjusting to temporary
processes and catching up with
fast-changing developments in
worship and programming. Rather, the staff, deacons,
members, and Lead Minister Search Committee and
Welcome Party created a transition into this new
call that was so smooth and so welcoming that it felt
like I had always been a part of the Plymouth family.
I was able to walk seamlessly right into the flow of
meaningful worship and energetic programming.
Ministers Beth Hoffman Faeth and Seth Patterson
facilitated my integration into the life and work
of Plymouth with their outstanding spiritual and
collegial support. The members of boards, committees,
and initiatives invited me to join their meetings and
programs to learn about their work and their vision
and commitments.
Unlike other organizations that had to hunker down
during the onset of the coronavirus pandemic, waiting
and surviving, unsure of what to do, Plymouth was
not satisfied with simply recreating what we had been
doing. Plymouth set about creating and innovating to
revamp and upgrade our worship, programming, and
staff capacity to meet the moment of social distancing
and virtual engagement. I was impressed and inspired
by the passion and engagement exemplified by the
members of Plymouth. Our willingness to stretch,
engage, and imagine new and creative ways to
maintain our connection through our worship and
2

programming has been critical to heeding the call
to ministry and good stewardship rather than just
muddling through. We did not allow the unexpected
developments in state and federal pandemic rules
to overwhelm our covenant commitment to the
community and congregation. There is no doubt that,
through some trial and error, through some creative
thinking and imaginings, we have done very well.
The clergy team and staff have become proficient in
providing ministry and service in a virtual setting,
maintaining a connection to members, and providing
support and guidance to members, boards, and
committees. We continue to develop and design
meaningful worship experiences through recording
and livestreaming our services. When the weather
permitted, we were able to bring members of the
Plymouth family together for opportunities to safely
celebrate our life together.
Given the challenges of being responsive to our
neighbors due to the closures and distancing caused
by the pandemic, it would have been easy to neglect
our commitments to the vulnerable. Not so with
Plymouth. We deepened our resolve to serve the
vulnerable among us, maintaining our service through
the Food Shelf, the Community Meal, and the Dropin Center. We also developed a new relationship with
Hennepin Health Care, organizing and opening our
building to a COVID-19 vaccination site.
One of the first major responsibilities I had to assume
upon starting my tenure was to propose a fiscal year
2022 budget to the Board of Finance & Administration
and the Deacons. Due to the hard work and dedication
of Anne Gustafson, our Director of Operations, and
Joy Hansen, our Accounting Manager, we were able
to submit a budget that maintains the same stellar
level and quality of worship, programming, and fulltime equivalents in a virtual setting. While we remain
cautious and conservative in our plans for in-person
worship and meetings and the use of the building,
our budget builds on the creative programming and
outstanding staff work that sustained us through the
last year during the pandemic to move into the next
phase of our mission and vision.
The last year has tested our nation and our
congregation. I am happy to testify that Plymouth
Church never lost sight of what it means to bind
ourselves together in the presence of the love and
light of God. We held fast to the commitment to seek
and serve God with, beyond, and among ourselves,
trusting that as we live out the love of God in the
world, we can experience the blessings of beloved
community.

Minister for Congregational Care &
Worship
Rev. Beth Hoffman Faeth

A

s I re-read my 2020
annual report to prepare
for this year’s summary, I was
reminded that we were only
weeks into a global pandemic
and certainly expected
everything at church to
have returned to our usual
ways long before the 2021
annual report was due. And while there is light on
the horizon—thanks to vaccines and masks, distance
and isolation—we have spent 14 months doing just
about everything at church virtually, in brand new
ways. Understanding our community as scattered yet
gathered has helped us to reframe the significance of
church.
Thanks to a stellar tech team (Cody Bourdot and Chris
Bohnhoff), high-end equipment, and a willingness to
try some new ways of doing things, we have produced
a virtual Sunday worship service every week since
March 15, 2020. In addition, we created special
seasonal worship experiences in Advent and Lent
and offered Christmas Eve and Holy Week worship
via different formats. Philip, Sonja, Marie, Mary, Siri
and all of our musicians deserve special thanks for
the variety of ways they have enhanced our worship
experiences in unfamiliar conditions, often having
singers recording in their own homes and then
spending hours of time mixing and creating a unified
sound. As of this writing we look forward to coming
together—in person—for a weekly outdoor Sunday
worship service beginning June 6, while continuing
to livestream worship from our sanctuary, too. Come
Rally Sunday, 2021, we plan to return to our prepandemic Sunday morning schedule, and I believe we
will never again take for granted the opportunity to
worship together.
Repeatedly in this last year I have heard from so
many about the need for, and at times a lack of,
relational connection. Relying on the phone and
the internet is not always ideal for pastoral care,
and this year brought loss, transition, grief, illness,
and other difficulties to many of our members, all
under the umbrella of the pandemic, which made
everything more complicated. For most of the year
we were limited in what we could offer for memorial
services, and I am grateful that we are now able to
expand capacity and offer what families need most in
a time of loss: the opportunity to gather and grieve in
community. In-person visits were not allowed at area

elder care facilities and hospitals. Pastoral care was
mostly offered via phone or zoom, with an occasional
walk or meeting outside at a safe distance. Again, I am
grateful that restrictions have lessened, and access is
possible so the important work of a caring, in-person
presence can occur.
In addition to Congregational Care and Worship, I
have been hard at work on other areas of ministry
too, adapting to the needs of this unsettling year.
One example of this is Community Meal. Beginning
in March 2020, Third Sunday Meal turned into
Community Meal so that every Sunday Plymouth
is the host site for a hot takeaway meal. For many
months, Plymouth members were the only volunteer
team, and I offer thanks to Andrea Bubula, Barbara
Read, and Jean Tracy for dreaming with me an
effective way to feed over 100 people each week.
While Plymouth continues to host weekly, other area
churches provide volunteer teams three out of four
Sundays. During this meal, we also offer food from
Groveland Food Shelf, hygiene products, and clothing.
This important ministry has been a highlight during
the pandemic.
I have been the clergy representative meeting with
our COVID Advisory Group: Dr. John Davenport,
Dr. David Homans, Director of Operations Anne
Gustafson, and Ministry Assistant for Hospitality
Emily Venell. We have met weekly over the last
year—interpreting data from the CDC, MDH, Dr.
Anthony Fauci, and Dr. Michael Osterholm—in order
to guide us in establishing protocol around in-person
gatherings, the use of Plymouth spaces, the safety of
our building tenants—all with each of you being our
primary concern. The COVID Advisory Group has
been diligent and thoughtful, grieving we could not
open the doors faster, feeling the emotional tug of so
many wanting life to be back to “normal,” evaluating
every single request for people being together in a
space—inside or outside. It has been necessary and
difficult, and I am grateful to this team for the way
they care about Plymouth and for their dedication
to the challenging task. We continue to meet and
evaluate and will do so for as long as is needed.
Even in a pandemic, significant events take place.
Of note is our Lead Minister transition. Seth and I
spent considerable time assisting Paula Northwood
in closing her ministry at Plymouth as well as helping
DeWayne acclimate to his new surroundings and a
community that he has mostly known only virtually.
I look forward to watching you all grow in your
relationship with DeWayne as we come back together
for the myriad of ways we know community.
It is a blessing to serve with you, and I look forward to
what the future holds.
3

Minister for Spiritual Formation
& Theater
Rev. Seth Patterson

I

am grateful to this Plymouth
community for your energy,
resilience, and love as we
have all experienced many types
of personal, congregational, and
societal transformations this
year. I am extremely grateful to
have been called and ordained as
your Minister for Spiritual Formation & Theater last
summer. My responsibilities this year have included
all aspects of our Fine Arts and Spiritual Formation
Boards and their programs, the Racial Justice
Initiative, Climate & Environmental Justice, the Conn
Theater, and Theater 45°. It goes without saying that
all of this was in some way or another altered or put on
hiatus due to the pandemic.
This year we promoted Nina Jonson to Director of
Children & Youth Ministry, increased Production
Manager Cody Bourdot to full time, and hired
Videographer Chris Bohnhoff. All of these staff
hires and promotions have allowed us to function
better in the changing times as well as receive these
individuals' wonderful gifts. I am honored to be able to
work with these excellent people.
The Board of Spiritual Formation has spent the last
year in a period of discernment about our role and
purpose in this loving community. At the same time,
the Sunday Forum Committee pivoted very well
to online offerings and has had some of the best
attendance in a while. The Spiritual Exploration
Committee also moved to online opportunities, and
we have had a year of creative and exciting classes
that engage the Plymouth community in the many
facets of our spiritual exploration. The Contemplatives
also have found ways to thrive in this new moment and
have presented numerous opportunities into these
practices. Theater 45° has mostly been on hiatus, with
the exception of commissioning three playwrights in
our Grandmother’s Hands Project.
Also under the Board of Spiritual Formation, the
Committee for Children Youth & Families (CCYF) has
continued to hold important space for our children
and youth. With the leadership of Nina Jonson and
important support from Dylan Church, our children
have been able to engage in significant and fun ways
for the last year. From online church school to inperson clubs, hiking to sledding, our children and
4

youth have continued to bring energy and love to
Plymouth.
The Board of Fine Arts has also spent much of this
year stepping back and orienting itself. With the help
of an outside consultant, we spent every other month
in conversation to build a foundation for the arts to
continue to be an avenue to the sacred. Film Club and
Literary Witnesses both experimented with virtual
offerings to great success. The Gallery Committee
continued to offer incredible art exhibits on our
website. The Conn Theater has been closed.
The Racial Justice Initiative (RJI) and the Climate &
Environmental Justice Committee (CEJ) have both
had busy and engaging years despite the pandemic.
RJI has offered multiple classes, monthly podcast
discussions, book studies, and in-person vigils.
Subgroups have been working on Reimagining
Community Safety with upcoming panels, a May 25
event on the anniversary of George Floyd’s murder,
and holding small group reflection circles. CEJ has
been energized as well and has created the Green
Fund, led book and film conversations, and continually
advocated for Plymouth’s role in an emissions-free
future.
We have invested thoughtfully and strategically in
the technology and processes needed to pre-record,
livestream, and hold virtual space this year. This has
primarily been under the leadership of Production
Manager Cody Bourdot, with important expertise and
support from Chris Bohnhoff and Alex Johnson.
I am honored to do this work for Plymouth and am
humbled by the thoughtful and joyous seeking by
Plymouthites of all ages. I am deeply grateful for all
who have given their hearts and souls to this essential
work this year—thank you. May we continue to
wonder together as we return to being in each other’s
presence. I am excited to see you again!

Organist-Choirmaster
Philip Brunelle

A

s I complete my 52nd
year as your OrganistChoirmaster, I can certainly say
that this has been a most unique
and challenging year for all of
us in the music department!
I am grateful for the team of
musicians on our staff: Sonja
Thompson, Mary Laymon, Marie

Scholtz, Siri Keller, Tim O’Grady, Ann Tandy-Treiber
and Laura Caviani—they have been very creative
designing ways to reach out to everyone in their
choirs, finding ways to share their music with all of the
congregation.
I also want to thank our superb solo quintet—Maria
Jette, Jenny French, Lisa Drew, Dan Dressen and
James Bohn—and the members of the Jazz Trio: Laura
Caviani, Chris Bates, and Dave Schmalenberger.
Last summer, the quintet began singing in person,
but, when the pandemic forced that to cease, they
began weekly individual recording sessions that Sonja
Thompson then collated for each hymn or anthem.
This is a time-consuming task! The same has been
true for all of our choirs as they work to keep the
quality of what you hear on Sunday morning at the
level you are used to. How wonderful it will be when
we can return to singing and ringing in the sanctuary!
I am also grateful to our guest instrumentalists this
year: Diane and Greta Hallberg, Randall Davidson,
Sarah Grudem, Timothy O’Grady, Sara Langmead,
Spencer Bubula, Zhen Tu, Debbie Hendricks, Tim
Brunelle, and Joe Weismann—what a marvelous array
of talent we have heard!
When the pandemic began in March 2020 I wanted
to find a way to bring some joy into the homes of
everyone, so I inaugurated Musical Moments—a
10-minute video each day focusing on a composer who
has had a role to play in Plymouth’s music program.
That program now totals 250 composers, and I am
very grateful to my son Tim, who has served as my
videographer for all of these sessions.
My role as Choirmaster-Organist includes
coordinating all the music at Plymouth Church,
serving as a liaison to the Fine Arts Board, providing
special music at Strobel Drop-in Center events
and assisting with funerals, weddings and special
occasions—and all of this has been a joyful challenge!
Thank you for letting me continue to serve you and
this beloved Church.

Children, Youth & Families
Nina Johnson

E

verything we have done with our Children,
Youth & Family programming has been
shaped by COVID in the past year, and we have
constantly adjusted what we do and how we do it
to meet the ever-changing needs of families. Our
kids make connections with adults beyond their
parents and Sunday School teachers, and help older
Plymouthites connect or reconnect with youth in
today’s modern world. Both kids and classroom
friends love the program, and classroom friends
have continued to participate in virtual church
school, popping in to see the familiar faces of
“their” kids. Around the holidays, we had a focus
group with our middle schoolers and teens, asking
them what made them stay in the programs as
they got older, and the main response was, “I made
friends.” My goal is to help all kids find someone
they connect to and can chat with, especially before
they hit middle school, where it might feel too
late for them to find their people at church. In late
January, we hosted a bowling party for all of our
5th–8th graders to attend and had 25 happy bowlers
spend the afternoon together. Friendships were
formed and strengthened that I have been happy to
see continue through this time of social distancing,
as our tech-savvy kids have found ways to chat with
one another via various social media platforms.
In the summer, we worked tirelessly to ensure that
we would be able to safely run camps, as many other
camp programs for kids were cancelled. We ran 4
sessions of puberty camp and 3 sessions of healthy
relationships/human sexuality camp, firsts for us at
Plymouth. These camps served about 27 children.
We also ran a modified Peace Camp, meeting in
small groups—outdoors, in person, and virtually—for
three weeks, rather than the typical week of camp.
We served 36 children in Peace Camp.
In the fall, we were able to run two months of inperson church school, serving nearly 40 young
people weekly, while
also maintaining an
online option that
continued to have
attendance, with
multiple kids opting
for attending both.
Classes are split
into ages 3–grade
5

2, grades 3–5, grades 6–8 and Senior High. From
November to the present, classes went virtual again
and continue to maintain good attendance!
We also started in-person after-school clubs, using
community members and church volunteers, as well
as staff. We ran book making, tutoring, bike club,
theater improv, builder space and art club, and had
about 30 different kids participating. In November,
clubs moved online, and we focused on weekly
holiday crafts, online improv, chess club, games
club, a book club, and the making of the Christmas
Spectacular. Virtual clubs continued through midMarch.
As a partner to Spiritual Exploration's Lenten
Meditations, a Lenten offering for families—Give
in to Hope—was created and made available online
with a daily biography of a young person who is
changing the world, a video of them speaking about
their motivation, family discussion questions, and a
prayer. This will be repeated and modified in some
way for future Lents.
As a way to help our young people connect in new
ways to forge stronger bonds, Dylan and Nina
created some specific programming and events.
Five sledding parties were held in January, with
families able to sign their kids up by age group,
with a special event for 6th and 7th grade girls, and
another just for 8th graders and up. These events
were well attended, and a joy to participate in for
all. Dylan has also started a biweekly Adventuring
Club for male-identified church school kids, which
has been well-received, and Nina started a group
for female-identified 6th and 7th graders, which has
been a lifeline for 14 girls navigating through the
pandemic, forging new friendships in ways they
never have before.
In April, after the shooting of Daunte Wright,
approximately 40 Plymouth kids, teens, parents, and
caring adults gathered for a healing art program
and talking circle in the Plymouth parking lot.
In relation to this, a significant portion of church
school this year has been focused on tying the
scripture being used for worship to the issues facing
the kids today—specifically the pandemic and
becoming antiracist.
The programming for our kids does not exist
without immense support from the Committee for
Children, Youth & Families, which has been actively
creating great gathering events as well, including:
•
6

In October a “Pack the Pumpkin” event was
held in our parking lot. Children and youth

came in costumes, games were held, and 4,100
food items were brought for the Groveland
Emergency Food Shelf. Approximately 125
attendees participated.
•

In December a Drive Through Nativity
occurred, again outside. Four stations from
the Nativity story were created with props,
costumes, families, and live animals. Sixteen
Plymouth families were actors, and nearly
150 Plymouth households attended the event.
Over $3,800 was raised for the Groveland
Emergency Food Shelf.

•

At the beginning of Advent, 75 Advent
in a Box kits were handed out. The boxes
contained a themed activity for each day of
Advent that was appropriate for a variety of
ages. Part of the project was to collect food for
Groveland Food Shelf, which was delivered the
week between Christmas and New Years.

•

On a warm Holy Saturday people of all ages
came to decorate parking spaces or just to see
what others had drawn. The themes included
Easter, spring, peace, Earth Day, love, and
birthday wishes for DeWayne. In addition,
participants brough diapers to support
Groveland, as well as Mount Olive Church’s
Mothers and Babies in Need program. The
donated diapers for Mount Olive filled a car
and provided a large donation to the Food
Shelf.

The children and youth of Plymouth Church are
active, committed, curious, and compassionate They
want to be useful in the world, to make a difference,
and to make connections within the church. They
are worth getting to know, and we are always
looking for adults of any age interested in getting
to know them better and supporting their spiritual
development. Volunteers are certain to gain as
much—or more—than they give!

Board of Community Life
Heidi McCallister

The Board of Community
Life is tasked with advancing
the purposes of the church
through the oversight and
management of activities
related to membership and
member care. Our work typically

includes events such as: organizing new member
classes and receptions; hosting all-church events;
facilitating connection and relationships through
fellowship groups and One More Chair; providing
Sunday morning coffee and tea service following
worship; and overseeing various caring and support
ministries. Since these activities are, at their core,
social in nature, the Board of Community Life
had its work cut out for us during this year of
social distancing due to the COVID-19 pandemic.
Nevertheless, the following highlights illustrate
the ways in which the board worked in creative and
flexible ways to fulfill our mission.

Justice messages. Clergy handed out Easter candy
and were showered with thanks and appreciation
for their hard work during this challenging year of
pandemic.

The Board of Community Life supported our clergy
liaison, Beth Hoffman Faeth, in offering Inquirer’s
Classes for potential new members this winter. On
December 13, Plymouth joyfully welcomed 9 people
into membership! With the help of technology, the
liturgy was recorded via Zoom and edited into the
virtual worship service. In lieu of the customary
brunch reception, the Board sent new members
flowers and gift bags to celebrate and welcome
them into our community. Board members also
made personal contact with these new members
through cards and phone calls.

Some of the existing Fellowship Groups at
Plymouth found ways to continue meeting remotely
while others have been on hold while we wait for
the safe return of in-person gatherings. During this
year, representatives from the Board of Community
Life have participated in an informal working group
consisting of lay leaders from multiple boards and
committees to explore the different functions and
roles that small groups play in carrying out the
purposes of the church and supporting its needs.
The Board of Community Life identified the need
to work on a process to both facilitate the formation
of new fellowship groups, as well as assist members
who are seeking this type of connection in finding a
small group that meets their needs.

The suspension of in-person worship services
brought a corresponding pause to our weekly
hospitality service in Guild Hall. Recognizing the
importance of this informal fellowship time, the
Board of Community Life opted instead to host
monthly virtual coffee hours following the recorded
worship services. These fun events facilitated
small group conversations in Zoom breakout
rooms and provided wonderful opportunities for
attendees to connect with both old friends and
new acquaintances. In the month of December,
the coffee hour provided an engaging format for
attendees to reminisce with outgoing Lead Minister
Paula Northwood about favorite moments they
shared with her during her time at Plymouth.
January hosted two coffee hours which served
to help introduce new Lead Minister DeWayne
Davis and his husband, Kareem Murphy, to the
congregation through entertaining get-to-know-you
Q&A sessions.
While traditional social events such as the
Christmas Festival and Spring Fling Dance were
not possible this year, the Board of Community
Life helped to organize and host an Easter Parade
in the Plymouth parking lot on April 3. Attendees
decorated the parking lot with colorful chalk art
drawings depicting Easter, Earth Day, and Social

In order to provide more opportunities for
connection during this time of social distancing,
the Board of Community Life piloted Community
Conversations on Zoom. These lively discussions
focused on a topic and included a series of
discussions about gardening and one discussion
around the winter holidays to share stories of
favorite holiday traditions and memories.

Before we could begin to work on setting goals
that align with the areas of growth set forth by
the Growth Task Force, the Board of Community
Life felt that we needed to engage in a process to
identify and clarify the core values that guide our
work. The core values that emerge will then be
used to draft Board of Community Life mission
and vision statements. We have enlisted Plymouth
member Jenny French to lead us through this
revisioning and purpose development work, which
is currently underway.
The Board of Community Life is eagerly
anticipating the time when we can safely return to
socializing in person. We have learned much about
what it truly means to be a community, and we are
grateful for the many ways we all have been able to
come together throughout this most challenging of
years. Thanks to our current Board members and
volunteers for their dedicated service, and a warm
welcome to those who will be joining the Board
this year. Additional thanks to Plymouth staff, who
support the work of our Board in countless ways,
and extra special thanks to Beth Hoffman Faeth for
serving as our clergy liaison.
7

Board of Finance & Administration
Mike McGettigan

T

he Board oversees the
Archives, Building and
Grounds, Investment, Legacy
Giving, Personnel, and Stewardship
Committees, all of which performed
their functions very well this year,
especially given the constraints of
Covid-19.
The Archives Committee focused on the search
process for an Archivist-elect. The intent is to give
someone a year of knowledge transfer prior to
assuming the role of Archivist.
The Building and Grounds Committee’s work of
maintaining the integrity of our Church property has
been primarily focused on only essential building
repairs this Church year. There were several updates
to the building planned, started, or implemented. Due
to safety concerns, the playground is being relocated
to the south side of the building. New video cameras
were installed in the Sanctuary, allowing services to
be livestreamed. Plans are also underway to address
city code concerns in both the main kitchen as well
as the Groveland Food Shelf. Our Building was also
used for a COVID-19 vaccine clinic during the spring.
Plymouth continues to make progress towards
reducing our carbon footprint, with the plan to commit
to using 100% renewable carbon-free electricity by
updating our Xcel Energy subscription.
The Investment Committee continues to work with
our board to ensure Plymouth achieves long-term
financial sustainability. The Committee works with
investment professionals to preserve our principal
but also seeks strong socially responsible investment
performance.
The annual Flame Society lunch was not held
this year. However, the Legacy Giving Committee
continued its work via outreach to all Flame Society
members, a Fellowship Concern presentation
encouraging new legacy gifts, and a Q&A Flame
article about legacy giving.
The Personnel Committee began working on job
description standardization, completed clerical
updates to the Personnel Policy and Procedure
Manual, assisted with hiring an Operations Manager
and Videographer, and provided recommendations
to the Lead Minister and Director of Operations on
various benefits and personnel matters.

8

The Stewardship Committee worked hard this year
in an environment without a normal stewardship
campaign or in-person giving opportunities.
Since late 2020, a significant amount of the Board of
Finance’s time has been spent discussing Plymouth’s
long-term financial sustainability, how to plan for
major building repairs, different options of reporting
revenue and expenses, and other topics. This work is
necessary and will continue into the next church year.

Board of Fine Arts
Cyn Bloom

T

he Fine Arts Board valiantly rose to the task of
carrying on our fine Plymouth traditions of arts as
a part of worship, despite COVID-19 restrictions and
challenges!
Sunday worship was
virtual and contained
music every Sunday
with Plymouth's
Solo Quintet, the
Jazz Trio, and guest
instrumentalists.
Philip Brunelle offered
hundreds of interesting
and inspiring Musical Moments, which uplifted us
greatly. The Gallery Committee offered wonderful
virtual gallery shows, featuring diverse artists with
important messages related to racial justice, at a time
when they were much needed. Literary Witnesses
offered Plymouth Reads Poetry, in which members
read poetry significant to them. The Film Club offered
the opportunity to view films and discuss them via
Zoom. During troubling times, Plymouth rose to the
challenge, once again emphasizing the importance of
art, in all its forms, as a deeply meaningful part of our
religious tradition.

Board of Spiritual Formation
Johanna Schussler

T

he Board of Spiritual Formation (BoSF) provides
spiritual opportunities outside of worship for all
ages that advance the purposes of the church and
honor our covenant to walk together in all God’s ways.
Most of the work of the Board happens through
our committees. Brief summaries of their many

accomplishments and offerings this past year follow.
While the Committee for Children, Youth & Families
is under the BoSF, its work is represented in its own
section of this report on page 5.)
These offerings would absolutely not be available
without the strong leadership and loving hearts of
the committee chairs, members, leaders, facilitators,
presenters, and staff who have shared their time and
talents with our community. Many thanks to all who
have worked so tirelessly this past year to overcome
many challenges and offer such rich programming. In
a year when we have been physically distanced and
suffered much pain, loss, and grief, we are proud that
our community has continued to explore and grow
spiritually together.
Sunday Forum
The Sunday Forum committee works to schedule,
promote, and host Sunday Forum presentations that
enhance the spiritual development of Plymouth
members and guests.
Due to the pandemic, production of Forums shifted
to 100% virtual production this year, with hosts and
presenters participating via Zoom from their homes.
Attendance at Sunday Forums generally ranged from
about 11 to 75 people per session, with an average of
40 participants per session. Forums were offered last
summer for the first time and will be offered again
this summer on the third Sundays of June, July, and
August.
Spiritual Exploration
The Spiritual Exploration committee creates
experiential, participative encounters for Plymouth
pilgrims of all ages to explore more deeply their
personal spiritual understandings.
This fall and winter, nearly 250 people dove deeper
into their spiritual lives through virtual offerings
including book studies, introductions to Welcoming
and Centering Prayer, and other workshops on topics
such as aging, grief, and racial justice. For the first
time this year, the Committee is offering a summer
term, which includes virtual offerings as well as two
in-person outdoor offerings.
The Spiritual Exploration committee also published
the 13th annual book of Lenten meditations. The
meditations were alos available electronically via a
daily email.

Plymouth Contemplatives
The Plymouth Contemplatives have made a variety
of offerings available, both virtually and in person,
throughout the pandemic, including meditation,
Centering Prayer, and a book study/practice group.
Outdoor offerings have included Centering Prayer on
the church grounds, Living Water Contemplation at
Lake of the Isles and outdoor guided meditation at
Lake Hiawatha.
This year the group created “Contemplative
Leadership Resources,” an online toolkit to support
Plymouth group leaders and committee chairs in
bringing contemplative practices to their meetings.
Contemplatives along with other church leaders have
researched small group spiritual formation initiatives
at Plymouth and hope to offer contemplative small
groups within the congregation.
Theater 45°
Theater 45° sees storytelling as a means to healing.
Theater co-founder Ashawnti Sakina Ford speaks
about the ways that white-led theaters tell stories
of Black-bodied trauma to mostly white audiences.
The actors are asked to carry the weight of the story
in their own bodies, sometimes re-traumatizing
themselves. Theater 45° aims to use stories to create
the possibility of healing and asks the question, “How
can our stories point us towards a hoped-for future?”
Due to the pandemic, Theater 45° has been unable to
stage plays this year. But it has partnered with three
Black playwrights to write a piece inspired by the book
My Grandmother’s Hands, by best-selling local author,
healer, and trauma specialist Resmaa Menakem.
Library
In the early autumn the committee created a system to
quarantine donated and returned books. The Library
Committee also organized a book-buying campaign
this year, communicated to the community via the
Flame. Donations of new and used books from 2010
and later were accepted.
In late autumn, a surge in the pandemic kept
committee members from being inside the church.
Since the public was also not allowed in the church,
the committee did not have the ability to curate the
library with any consistency. The library remains
closed at this time.
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Board of Worship
Chris Lance

T

he Board of Worship’s
work is to shape inclusive
and inspiring worship
experiences that encourage
our community to bring to
life God's love and blessings.
It is our aim that these
worship opportunities are
grounded in reflection, prayer,
and gratitude; express an
appreciation of music; and
encourage spiritual growth in
all age groups.
Though most of our worship gatherings have
been done virtually over the past year, we hope
that these values have shined through. The work
of our committees (First Service, Second Service,
Communion Preparation, Second Service Worship
Hosts, and Memorial) were largely suspended because
of our need for a single online service. Therefore the
Board’s time and energy was focused largely on how
to safely navigate worship during this unusual time
of pandemic. We were able to continue providing
feedback on the planning of weekly services,
including the extensive offerings during Advent
and Lent, and are grateful to the worship team and
production staff for their tireless energy and creativity
in adapting to the evolving environment.
One of the surprises that has come from the shift to
virtual worship is the number of people watching
Plymouth services, both locally and outside the Twin
Cities area. Viewings of our weekly services total over
1,000 individual views. Our Christmas Eve services
were viewed over 2,000 times! Even though we have
been unable to gather in person, it seems clear that
folks are responding to what we are offering as we
continue to “be the church.”
I’d also like to mention two new worship-related
initiatives that have come through the board this
past year. The first is the weekly “In-Depth with Seth
and Beth” podcast, in which Beth Hoffman Faeth and
Seth Patterson dig into the biblical text used as the
basis for the previous Sunday’s sermon. The second
is a monthly Living Water Contemplation service led
by Emily Jarrett Hughes at Lake of the Isles. Both of
these bring new perspectives to worship at Plymouth
and are worth your exploration. More information
about them can be found on the church website.
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Thanks to all of the board members for their service
over the last 12 months and to Beth Hoffman Faeth for
her guidance. We look forward to the day sometime
soon when we can all be together again within the
walls of Plymouth.

Board of Outreach Report
Mary Jordan

T

he Board of Outreach met the challenge of
continuing to support the mission of connecting
our faith with action, even in this pandemic year.
We oversee 18 committees, some of which were
pressed into heightened activity and some that
were completely sidelined by the circumstances of
COVID-19. Additionally, our board members have
focused on the church's growth by creating a webpage
template that can be used by all committees and
programing entities to more effectively communicate
what Plymouth has to offer and encourage members
and friends to engage in our many rich activities and
opportunities. This website work is in its infancy
and will continue into the next year. The Board of
Outreach also has responsibility of overseeing the
Community Fund.
Community Fund
The Community Fund of the Board of Outreach is
used for distributing funds to support organization
that are of special importance to Plymouth members.
The fund is an annual appropriation of Plymouth’s
budget. The numbers for the 2020–2021 are below in
the Community Fund report.
Groveland Food Shelf
In the face of skyrocketing food insecurity, Groveland
increased staff, volunteers, and collection of recovered
food from groceries and co-ops. During 2020–2021,
Groveland served over 5,100 guests, which is 3,100
more than in 2019–2020. Over the year, Groveland
received and distributed approximately 1 million
pounds of food. Due to COVID-19, the distribution
moved to an outdoor market outside the church and
continues as such to this date. Due to the intense
need, new collaborations were created: MPLS College,
Liberty Community Church in North Minneapolis,
where Groveland supplies meats, staples, and produce
to be cooked up for their after-school program.
Additional collaborations include Third Sunday Meal
guests and Loaves and Fishes, which shopped at
Groveland for St. Stephen Homeless Shelter.
Simpson Partners
It was a difficult year to deepen and strengthen the

collaboration between Plymouth and Simpson shelter.
Although the 2020 Annual Homeless Memorial
Service and March was cancelled due to the pandemic,
Plymouth has committed to hosting this event in
December 2021.
Sew Good Goods
The Pandemic created a huge need for masks. This
committee had overwhelming financial and volunteer
response from the community, so in collaboration with
BCBS of MN, Allina Health, Treadle Yard Good, and
other independent fabric stores, materials for over
35,000 masks were secured. Many of the completed
masks were donated to Groveland.
Strobel Drop-in Center
This successful and important program offers a safe,
enjoyable and inspirational space for low-income
adults struggling with mental illness. COVID-19
shut down the twice-weekly meetings, but creative
ways were built to keep connections going. These
included: informal emailing of actives, stories, and
encouragement, bingo by mail, Art with Dawn by mail,
outdoor activities when weather permitted, and lastly
continuing the legacy of fall trips which were done via
Zoom.
Climate & Environmental Justice (CEJ)
The committee continued to pursue informing
and engaging the congregation in addressing the
climate crisis. CEJ met regularly by Zoom and
offered members a 6-week book study, a proposal to
Leadership Council recommending that Plymouth
commit to 100% renewable electric energy, created
the Green Fund so members can donate to reduce
Plymouth’s carbon footprint, lead an inspiring
intergenerational Earth Day service, arranged Sunday
Forums and a film discussion, and hosted two guest
speakers to enrich our community’s understanding
about various climate struggles and how we can
respond.
Beacon Leadership Team (BLT)
BLT's goal of increasing awareness and support for
Beacon Interfaith Housing Collaborative continued
during this pandemic year. BLT and Plymouth
members participated virtually in Rent Is Due Day
of Action events throughout the year. They met with
Hennepin County commissioners and legislative
candidates, assisted in hosting Senate district 44 and
House district 44 A and B candidate forums, and a
Virtual Dwelling in Hope Rally. BLT continues its
advocacy for Beacon’s shovel-ready projects Vista
44 and Emerson Village as well as Beacon's policy
initiative, Bring It Home MN.

Archivist’s Report
Mary Welfling, Archivist

M

ost Archives volunteer work is conducted on
site. The initial COVID-19 building closure
in March 2020 brought much of our work to a halt.
Brief open periods enabled the Archives to retrieve
and share records relevant to the Deacons’ real estate
project, copy a few records for volunteers to work on
at home, and respond to most internal and external
inquiries, albeit belatedly. Volunteers have not been
able to resume their projects this program year. No
formal Archives Committee meetings have been held.
This COVID-19 interlude highlighted that volunteer
work in the Archives is not limited to preserving,
making accessible, and learning from Plymouth’s past.
As we work on our tasks, we share stories and insights
we uncover, often expressing pride, disbelief, concern,
and/or laughter at what we uncover in our past. We
find time to share perspectives on Plymouth’s recent
difficult and controversial transitions and the local
and national news bombarding us. We get caught up
with each other’s activities, interests, and challenges.
For many of us this loss of community has been a
significant impact of the COVID-19 era.
Shortly before the COVID-19 restrictions, the Archives
opened an exhibit highlighting the history, stories,
and accomplishments of Plymouth’s Needlers. We
look forward to sharing this remarkable part of
Plymouth’s history when we reopen and to a gradual
resumption of our activities this year.
At the close of this program year, I complete my
11th year as Archivist. The Archives Committee has
raised for some time the priority of a succession
plan for the position so that recent accomplishments
continue and the Archives is positioned to thrive and
contribute in a changing Plymouth environment.
Following discussions with the Board of Finance and
Administration, DeWayne Davis and others familiar
with the Archives, DeWayne recommended that we
define more precisely the critical responsibilities
for the position in the future. We think it would be
best to delay nominating a candidate at this time
and encourage those interested in the position to
spend some time volunteering and learning how
the Archives works. We welcome your input as we
thoughtfully plan this transition.
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Racial Justice Initiative Report

•

Voter Engagement Encouraged Plymouth
members to learn and engage others in GOTV
2020.

•

Communication: Increased the quantity
and quality of our communications to the
congregations and other Boards and Committees.

Ann Manning and Barb Iverson

A

t the beginning of the church year, RJI met with
a consultant to create a new strategic plan. We
reviewed and revised our Purpose, Goals and Spiritual
Principles. We created a 12-month ambitious Action
Plan that outlined many of the offerings for this
year, and we have continued to add new events and
offerings as the year progressed. All offerings were by
Zoom except the May 25 George Floyd Memorial.
Highlights of our year include:
•

This I Believe: Plymouth members sharing
personal stories and testimonies about their racial
justice journeys began Feb 5 in the Plymouth
Friday email.

•

Color of Law, Richard Rothstein Webinar in
partnership with Hennepin History Museum and
Alliance Housing.

•

George Floyd Memorial Vigil: Bearing Witness
and Holding Sacred Space, May 25, to honor the
memory of George Floyd on the anniversary of his
death.

•

Seeing White Podcast monthly discussions.

•

Plymouth READS: I’m Still Here, Black Dignity in
a World Made for Whiteness, Austin Channing
Brown (January 2021)

•

Reimagining Community Safety: a new subgroup
of RJI, cohosting a June webinar on Disrupting
White Supremacy with United Theological
Seminary, MCC and others.

•

Intersection: Racial Injustice and Immigration. A
six-month dialogue with Plymouth members using
multimedia resources at the intersection of race
and immigration.

•

Spiritual Reflection Circle on Racial Justice
Piloted initial group; launched another.

•

Sunday Forums, Co-hosted: MN ACLU Isaiah;
Minnesota Council of Churches (MCC)—
Reparations Reimagining Community Safety

•

Sacred Sites Tour with Jim Bear Jacobs: RJI
members attended Fall 2020; anticipate offering to
congregation Summer 2021.

•

Film Club Co-Sponsored The River and The Wall
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Immigrant Welcoming Working
Group
Tom Haigh
IWWG accomplishments June 2020 to May 2021
We provided direct support for immigrants by:
- Fostering a relationship with the Brooklyn Park
Islamic Center.
- Raising $12,000 to fund materials needed to
complete construction of Casa Del Migrante, a
shelter in Sonoyta, MX. Shelter residents did the
construction work.
- Writing weekly letters to and participating in
Zoom visits with detainees.
- Arranging transportation for immigrants so they
could go from the border to join their sponsors
in the United States.
- Maintaining our connection with the Arizona
immigration support community via Delle
McCormick, who provided local leadership for
the Border visit we helped organize in February
2020.
- Beginning an investigation of the feasibility
of hosting either a refugee or asylum-seeking
family in 2021. There are significant differences
in the complexity and level of effort required for
the two categories of immigrants.
We sponsored many educational events at Plymouth
including:
- Two Spiritual Exploration classes: “Forced into
Camps” and “Intersection.”
- A viewing and discussion of the film The River
and the Wall.
- Several Sunday Forum presentations with
speakers from the Minnesota ACLU, the
Brooklyn Park Islamic Center, Academia Elize,
and Learning in Style, a nonprofit that provides
English language and life skills classes for
adults.

We advocated for immigrants and detainees
including:
- Writing a letter on Immigration Issues that
appeared in the November 23 issue of the New
Yorker, Joan Thompson, author.
- Joining the MN Sanctuary State Coalition,
which includes Episcopal Church of MN, MN
Council of Churches, the Minnesota Muslim
American Society, the Minnesota Unitarian
Universalist Social Justice Alliance and 20 other
faith communities working to make Minnesota a
sanctuary state.
- Initiating list of actions that people can
perform. The list is includes a wide variety of
opportunities, from letter writing and petition
signing, to educational opportunities and
opportunities to donate to immigrant advocacy
groups. It is updated at least monthly and is
available via Plymouth website, https://www.
plymouth.org/act/advocate/immigration/.
We also initiated three times a year coffee orders from
Café Justo, a coffee co-op of farmers in Chiapas, MX
with a cafe and offices on the border in Agua Prieta,
MX. Orders have grown from just over 111 lbs to
almost 200 lbs.

Staff Milestones
Doug Freeman, Ministry
Assistant to Clergy
15 years
Sonja Thompson, Music
Associate
15 years
Glenn Kurke, Security
10 years
Seth Patterson, Minister for
Spiritual Formation & Theater
5 years

Proposed Amendments to the Bylaws of Plymouth
Congregational Church of Minneapolis
Below is a display of the proposed amendments to Plymouth Church’s Bylaws which will be presented to the
congregation for approval at its June 13, 2021, Annual Meeting. The amendments have been approved by the
Deacons.
The addition of Chairs of Initiatives to the Bylaws reflects Plymouth’s commitment to supporting church-wide
priorities whose stated purpose reaches across the work of all Boards. A primary example is our Racial Justice
Initiative (RJI). Because the work of an initiative is designed to touch all aspects of church life, the initiative assists
the Leadership Council in interpreting The Purposes of the Church and developing programs to advance them.
To be a voting member of the Leadership Council, the chair of an initiative must be elected by the congregation.
Rather than specifying RJI in the Bylaws, the decision was made to insert a more generic title to allow for the
future appointment of new initiatives by the Leadership Council.
The insertion of start date of July 1 for Deacons’ terms aligns with current practice. Newly elected church leaders
typically assume their positions on July 1 following the Annual Meeting. However, the Bylaws currently state that
the Deacons take office as of the date of the Annual Meeting, and this has created some confusion. Last year our
Annual Meeting was held on June 7. Karen Barstad was elected as the Moderator, replacing outgoing Moderator
Brian Siska. Later in June, a Plymouth visitor asked to become a member, and there was confusion about which
person—Karen or Brian—would sign the new member register on behalf of the congregation. Amending the Bylaws
provides clarity and consistency within church governance.
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III. MEETINGS OF MEMBERS 1. ANNUAL MEETING
CURRENT

PROPOSED

Annual Meeting. The Annual Meeting of members
of Plymouth Congregational Church of Minneapolis
shall be held at the Church building in the City of
Minneapolis, Hennepin County, Minnesota, on a
date in June set by the Deacons no later than the
May preceding. The annual budget, the candidates
for election as Moderator, Clerk, Treasurer, and
Deacons; the Chair, Chair-Elect, and Secretary of
the Leadership Council; Archivist; and Church
Board Chairs and members will be presented
for approval by the Congregation at the Annual
Meeting.

Annual Meeting. The Annual Meeting of members
of Plymouth Congregational Church of Minneapolis
shall be held at the Church building in the City of
Minneapolis, Hennepin County, Minnesota, on a date
in June set by the Deacons no later than the May
preceding. The annual budget; the candidates for
election as Moderator, Clerk, Treasurer, and Deacons;
the Chair, Chair-Elect, and Secretary of the Leadership
Council; Archivist; Chairs of Initiatives; and Church
Board Chairs and members will be presented for
approval by the Congregation at the Annual Meeting.

IV. DEACONS, 2. DEACONS MEMBERSHIP, TERMS, C.
CURRENT
Annual Meeting. The Annual Meeting of members
A Deacon shall take office upon election of that
Deacon and shall continue until the term expires,
or until the Deacon’s prior death, resignation, or
removal.

PROPOSED
A Deacon shall take office on July 1 immediately
following election of that Deacon at the Annual
Meeting, and shall continue until the term expires, or
until the Deacon’s prior death, resignation, or removal.

III. MEETINGS OF MEMBERS 1. ANNUAL MEETING
CURRENT

PROPOSED

Provision for Church Boards and a Leadership
Council shall be set out in the Plymouth
Congregational Church Governing Policies, as
adopted by Resolution of the Deacons of the
Church. The Leadership Council members shall
consist of the Ministers of the Church, and the
following members, to be selected at large by the
Nominating Committee and presented for approval
by the Congregation at the Annual Meeting as
specified in Article III, Section 1 of these Bylaws:
Leadership Council Chair, Chair-Elect, Secretary,
Archivist, and the chairs of each Church Board.
The Leadership Council shall prepare a slate of
candidates for the Church Board members and
present the slate for approval by the Congregation
at the Annual Meeting as specified in Article III,
Section 1.

Provision for Church Boards and a Leadership Council
shall be set out in the Plymouth Congregational
Church Governing Policies, as adopted by Resolution
of the Deacons of the Church. The Leadership Council
members shall consist of the Ministers of the Church,
and the following members, to be selected at large
by the Nominating Committee and presented for
approval by the Congregation at the Annual Meeting
as specified in Article III, Section 1 of these Bylaws:
Leadership Council Chair, Chair-Elect, Secretary,
Archivist, Chairs of Initiatives, and the chairs of each
Church Board. The Leadership Council shall prepare a
slate of candidates for the Church Board members and
present the slate for approval by the Congregation at
the Annual Meeting as specified in Article III, Section
1.
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2020/2021 Fiscal Year Budget
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Plymouth Church Community Fund Committee Report
The Community Fund of the Board of Outreach is used for distributing funds to support organizations that are
of special importance to Plymouth members. The fund is an annual appropriation from Plymouth’s budget.
The total funds appropriated in the 2021 budget was 75,000.
The criteria used in making decisions are as follows:
-

Organizations that support the mission/purpose of the Community Fund/Board of Outreach;

-

Organization that are a good steward of our gift;

-

Organizations that are a Program, Core Group, or Committee of the Board of Outreach;

-

Organizations that Plymouth draws on for support, or ones that oversee and support our clergy/
program staff; or

-

Organizations in which we work collaboratively with other congregations.

This year’s Christmas Offering was shared with three organizations: Align (formerly DCEH), Simpson Housing
Services, and the Division of Indian Works. This year’s Easter Offering was shared with Groveland Emergency
Food Shelf. The offerings and the Honorarium honoring Paula Northwood brought the total available allocation
to 158,329.00, as noted in the chart on the next page.
Many of the organizations listed above have stayed consistent from year to year, and likely will moving forward.
However, the Board of Outreach chair and chair elect, along with Hannah Campbell Gustafson (Outreach
Coordinator), Anne Gustafson (Director of Operations), and DeWayne Davis (Lead Minister) have already
begun meeting to review this list and the process for allocations as we move forward. There is a strong desire
to ensure that the organizations who receive Community Fund support continue to reflect the partnerships
and mission of the Board and the Congregation. As Rev. Dr. DeWayne Davis reminded us at his first Board of
Outreach meeting, Jesus was about asking people what they need, and not just to survive, but to live and thrive.
We believe that the funds are a very critical piece in how Plymouth addresses those needs of those around us.
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Candidates for Boards and Lay Leadership
T O BE PRES ENTED TO THE CO N G R E G ATIO N AT TH E AN N U AL MEET I N G , J U N E 13 2021

Here is a list of the candidates for the open Board and Lay Leadership positions to be voted on during the Annual
Meeting, June 13, 2021, along with returning board members. Biographies of candidates will be available at Plymouth.org.
DEACONS
New Nominees
Sarah Lehman
Jay Matre, partial term (ending 2023)
Mike McCallister, Treasurer Nominee
Lynn Moline
Returning Member Nominated for
New Position
Annette Atkins, Clerk Nominee
Returning Members
Karen Barstad, Moderator
Jeff Hall
Kelly Hugunin
Jim Lawrence
LEADERSHIP COUNCIL
New Nominees
Barb Iverson, Racial Justice Initiative
Co-Chair
Eric Olsen, Chair-Elect
Ann Manning, Racial Justice
Initiative Co-Chair
Returning Members
Nancy Gores, Chair
Anne Seltz, Secretary Nominee
Mary Welfling, Archivist Nominee
BOARD OF COMMUNITY LIFE
New Nominees
Toni Azad
Lexis Ebeling
Nominated for Second Term
Heidi McCallister, partial term
(ending 2022)
Returning Members
Tom Anderson
Steve Cassellius
Janice Dennie, Chair Nominee
Sarah Ohotto Bauer
Molly Piper
Judy Schneebeck
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BOARD OF FINANCE &
ADMINISTRATION
New Nominees
Cathy Crane, partial term (ending
2022)
Ryan French
Rick Seime
Nominated for Second Term
Mike McGettigan, Chair Nominee
Returning Members
Todd Aldrich
Jen Glaeser
Becca Norris
John Schenk
Jean Thomson
Dobby West
BOARD OF FINE ARTS
New Nominee
Don Makenzie
Joan Parsons
Maria Gisselquist
Nominated for Second Term
Cyn Bloom
Returning Members
Lynnette Black
Diane Hallberg, Chair Nominee
Eric Hugunin
John Kulstad
Mark Larson
Jenny LeDoux
Brent Stahl
BOARD OF OUTREACH
New Nominees
Sara Bergan
Chloe Boos
Nominated for Second Term
Mary Jordan, Chair Nominee
Gingie Ward

Returning Members
Gina Cassellius
Sally Cassellius
Jim Christenson
Birdie Cunningham
E.J. Kelley
Sue Moses
Rusty Nelson
BOARD OF SPIRITUAL
FORMATION
New Nominees
Rebecca Smith
Nominated for Second Term
Corbin Dillon
Johanna Schussler, Chair Nominee
Stacy Yoakiem
Returning Members
Kristin Bottemiller
Anne Cheatham
John Gisselquist
Renée Macomber
Emily Moses-Thomsen
Josh Scharback
BOARD OF WORSHIP
Nominated for Second Term
Andrea Bubula
Maureen Tanis, Chair Nominee
Returning Members
Mary Baker
Jon Bauer
Jenny French
Nicole Gjevre
Christopher Lance
Lisa Matre
Andy Schou

Memorials
Over 2020 and 2021 fiscal year we received $85,272 in
Memorials and Legacy Gifts.
We received Memorials from:
Eleanor Beery
Annabelle Bush
Jack Cole
John Colwell
Gretchen Crosby
Roger Ezell
Sunny Hansen
Robert Holloway
Jinny Humphrey
Vivian Jones
Arlene Marie Martin
Virginia Puzak
Wesley Starkenburg
And we received this Legacy Gift:
Ann Duff
Patricia Walsh
Sunny Hansen
Virginia Humphrey
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